
 

 
 

TRANSPORT PLANNING ANALYST 

 
 
AREA OF RESPONSIBILITY: 

Reporting to the Supervisor, Traffic Development this position reviews and approves site plan 
applications and applications to amend zoning by-laws, conduct site visits to ensure confirmation with 
approved site plans, participates in the division’s road and transit planning studies. 
 

 Review and approval site plan applications and applications to amend zoning by-laws from a 
transportation planning perspective 

 Prepare reports and review minor variance/land consent applications for Committee of Adjustment 
and Letter of Credit releases/reductions 

 Review and approve subdivisions engineering drawings from a transportation planning 
perspective 

 Co-ordinate and conduct site plan inspections to ensure confirmation with approved site plans and 
for letter of credit reductions/release request 

 Review, validate and approve Traffic Impact Studies submitted by external agencies in support of 
development applications 

 Respond to written, telephone or personal requests for information from public/private agencies 
and internal staff 

 Review legal plans and documents outlining mutual use access easements, agreements and land 
dedications 

 Attend various meetings with outside agencies and internal staff regarding and resolving 
transportation issues. 

 Utilize transportation planning software for medium range transportation planning and traffic 
studies. 

 Researches, collects, edits and develops transportation and traffic planning data, assisting in the 
preparation of information and material for public meetings concerning transportation projects 

 Conduct field investigations to property review access requests and traffic impact from proposed 
developments 

 Prepare designs, illustrations and figures used to depict traffic requirements for proposed access 
points and road allowance dedications. 

 Performs additional similar and related duties as assigned. 
 



 
SELECTION CRITERIA: 

 High School (Grade 12) graduation plus an additional program of over two and up to three years in 
Civil Engineering Technology or equivalent. 

 Over one (1) year and up to and including two (2) years’ experience. 

 Professional Engineer (P.Eng) designation with the Professional Engineers of Ontario (PEO) or 
Member of the Canadian Institute of Planners (MCIP) or Certified Engineering Technologist (CET) 
designation with the Ontario Association of Certified Engineering Technicians & Technologists 
(OACETT) or eligibility to obtain one of the three designations/classifications. 

 Exceptional written and verbal communication and interpersonal skills with an emphasis on 
customer service. 

 Ability to work independently or as part of a team. 

 Working knowledge of Microsoft Office Suite. 
 

Exciting things are happening at the City of Brampton. Watch our Join Our Team video to hear what 
our employees say about working here. For insight about Brampton’s future, take a peek at what 
renowned urban planner Larry Beasley has to say.  
 
**Various tests and/or exams may be administered as part of the selection criteria. 
**Starting Salary: $66,539.20 per annum 
  

Job status: Permanent 
Job Type:   Union  
  
Applications must be received by: September 12, 
2018 

  
Alternate formats will be provided upon request.  

    

If this opportunity matches your interest and experience, please apply online at: www.brampton.ca/employment 
quoting reference # 103022 by September 12, 2018 and complete the attached questionnaire. We thank all applicants; 
however, only those selected for an interview will be contacted. The successful candidate(s) will be required, as a 
condition of employment, to execute a written employment agreement. 
  
Please be advised, the City of Brampton uses email to communicate with their applicants for open job competitions. It is 
the applicant’s responsibility to include an updated email address that is checked daily and accepts emails from unknown 
users. As we send time sensitive correspondence via email (i.e. testing bookings, interview dates), it is imperative that 
applicants check their email regularly. If we do not hear back from applicants, we will assume that you are no longer 
interested in the Job Competition and your application will be removed from the Competition. 
  
The City is an equal opportunity employer.  We are committed to inclusive, barrier-free recruitment and selection processes and work 
environments.  If you are contacted for a job opportunity, please advise the Human Resources Division of any accommodations needed 
to ensure you have access to a fair and equitable process. Any information received relating to accommodation will be addressed 
confidentially.   

 

https://www.youtube.com/watch?v=XAPeDpH8mhI
https://www.youtube.com/watch?v=Gowqv5CJrQg
http://www.brampton.ca/employment

