
Director, Commercial Inspection and Enforcement Branch
Ministry of Transportation
[bookmark: _Hlk61772617]Consider this exciting opportunity with the Ministry of Transportation, where you will have a direct impact on promoting road safety and ensuring that Ontario remains one of the safest jurisdictions in North America which enables a healthy, prosperous and connected Ontario.
By working alongside partners and the public you will administer the delivery of the ministry’s compliance and enforcement strategy by conducting inspections, investigations and safety compliance audits of the commercial vehicle transportation industry. 
This is an exciting opportunity for a leader looking to lead a large geographically dispersed operational and regulatory branch. As a dynamic and resilient leader who is committed to cultivating an environment that is highly engaged, collaborative and inclusive you will prioritize client-focused service delivery and education of stakeholders to promote and improve compliance across the province. 
An effective leader in the Ontario Public Service (OPS) is responsible, innovative and collaborative. A responsible leader demonstrates authenticity, accountability and courage in how they interact with others. An innovative leader leads with common purpose, embraces positive disruption, and has a future mindset. A collaborative leader focuses on helping others to grow, drives people-centered outcomes and promotes an environment of inclusivity; this leader works to confront bias and systemic barriers while understanding the importance of creating a more diverse and accessible workplace.
Diversity, Inclusion, Accessibility and Anti-Racism
The OPS is an innovative, responsive, and accountable public service that works hard to be diverse, anti-racist, inclusive, merit-based, and equitable. Diversifying leadership teams is a top OPS priority with the goal to achieve parity with the Ontario labour force by 2025 for the most underrepresented groups (Indigenous, racialized and persons with disabilities) in leadership positions. To advance this goal, the OPS is collecting socio-demographic information that will help to address potential barriers and achieve equity in hiring.
The OPS is an accessible employer and offers accommodation in all aspects of employment, including the recruitment process.
What can I expect to do in this role? 
As the Director, leading this geographically dispersed operation, you will: 
· Provide leadership in the delivery of the ministry’s compliance and enforcement program 
· Build and cultivate effective partnerships and linkages within the ministry, the Ontario Public Service and with external stakeholders including the Commercial Transportation Associations (e.g., OTA, CTA) and those in other jurisdictions 
· Provide leadership for a large geographically dispersed team, focused on promoting and improving employee morale and engagement
· Provide senior level expertise and advice to senior executives on emerging issues 
· Lead negotiations on key issues to identify solutions where there are cross jurisdictional impacts and establish consensus among the diverse interests of all affected parties
· Direct the program for the safe movement of goods and people through the coordination of cross-border initiatives and the regulation of road users and vehicles, enforcing bus and truck safety
· Develop branch operational and capital plans and policies which address government and ministry business priorities and directions
How do I qualify?
Executive Leadership 
· You are an inclusive and value-based leader who fosters and creates a culture of diversity, inclusion and equity in the workplace 
· You promote a positive workplace culture that engages staff, is responsive and solutions-focussed 
· Leadership experience in large field operations and/or the field of regulatory compliance, including inspections, investigations and enforcement would be an asset 
· You have experience leading and engaging people in a large geographically dispersed and client service organization to achieve business goals
· You have demonstrated skills to quickly understand Ontario's transportation sector, including key programs, issues, trends, regulatory compliance and government priorities
Stakeholder Management and Communication Skills
· You have superior communication, negotiation, and consultation skills to establish collaborative relationships and build consensus among a diverse range of internal and external stakeholders and partners
· You have a proven track record of fostering collaborative relationships across a broad range of internal and external stakeholders and partners 
· You have demonstrated success leading issues management and risk mitigation strategies
· You are skilled at providing advice and conducting concise briefings with senior executives
· You have experience managing complex labour relations and human resources matters in a strategic, fair and equitable manner 
Judgment and Political Acuity
· You demonstrate flexibility and resiliency to adapt in changing, and sometimes ambiguous environments
· You have proven political acuity and an ability to manage complex issues within an organization with high public profile and scrutiny 
· You can handle challenging situations with tact and discretion
Location: Central Region
Salary: $130,930 - $171,620 Per Year
Duration: Permanent
Please apply online, only, by Thursday, February 4, 2021, by visiting http://www.gojobs.gov.on.ca/Preview.aspx?Language=English&JobID=159975. Please follow the instructions to submit your application. Faxes are not being accepted at this time.
If you require accommodation in order to participate in the recruitment process, please contact the Executive Recruitment Unit at careersexecutive@ontario.ca. Only those applicants selected for an interview will be contacted.
The Ontario Public Service is an inclusive employer. Accommodation will be provided in accordance with Ontario’s Human Rights Code.
www.ontario.ca/careers 


